                                            
NAME OF CLAIMANT:_____________________________
SS# OF CLAIMANT:_______________________________
DATE:__________________________________________

Checklist for objecting to QUALIFICATIONS of the VEs – Upon review of the evidence in this claimant’s case, counsel submits the items checked below as objections to the VE qualifications:

Q1. ____ VE failed to provide the ALJ with the methodology used by Job Browser Pro as to how the numbers were derived. Therefore, the testimony was speculative and lacked a reasonable basis.
Q2. ____ VE lacked knowledge as to how the ORS data was collected and what categories were included in the samplings.
Q3. ____ VE lacked knowledge of ORS’s SVP levels and that ORS measures the MINIMUM vocational preparation time needed for a job, and excludes the time spent    in general education requirements and probationary time periods.
Q4. ____ VE lacked knowledge of ORS’s SVP 1 level as preparation time for a short demonstration was only 4 hours or less and SVP 2 required anything beyond short up to an including 1 month.
Q5. ____ VE lacked knowledge that ORS did not provide data on depth perception or environmental exposure to radiation, etc. 
Q6. ____ VE lacked knowledge about the cognitive and mental requirements in the ORS such as supervisory checks, pace, personal contact (verbal interactions and people skills); adaptability (schedule variability), public work areas, crowds, & telework.
Q7. ____ VE lacked relevant experience as required under 20 C.F.R. 404.1565(a) & 416.965(a) Effective Date 4/18/2024, directing that PRW was only relevant if it was in the 5 years prior to deciding whether claimant was disabled (or when the disability insured status requirement was last met, if earlier) applies, and the VE’s CV did not contain experience in that period.
Q8. ____ VE’s past relevant work experience was not relevant as it  took place more than 15 years ago when C.F.R. 404.1565(a) & 416.965(a) was applicable prior to 4/18/2024 period. Therefore, the VE lacked relevant experience.
Q9. ____ We cannot stipulate to a VE's qualifications because SSA has not defined what the qualifications of a vocational expert are. SSA has set no requirements for training, knowledge, supervision, education, or credentialing that apply to VEs.
Q10. ____ The VE lacked knowledge of the methodology, taxonomy, and application of the Occupational Requirements Survey (ORS) and instead argued job numbers were based on an outdated Dictionary of Occupational Titles (DOT), and was unable to prove any  logical connection between the numbers of jobs derived from the Census/DOL/OEWS and/or the Standard Occupational Classification (SOC) systems and the DOT. Therefore, the VE was not qualified. 
Q11. ____ The VE lacked knowledge of the methodology, taxonomy, and application of the NAICS Industry job classification system and instead  argued job numbers were based on an outdated Dictionary of Occupational Titles (DOT), and was unable to prove any  logical connection between the numbers of jobs derived from the Census/DOL/OEWS and/or the Standard Occupational Classification (SOC) systems and the DOT. Therefore, the VE was not qualified.
Q12. ____ The VE did not have an advanced degree and only had a BA degree. A Vocational Expert Certification requires that applicants must hold a Master’s or Doctorate degree from an accredited institution in vocational rehabilitation, psychology, vocational counseling, or a closely related human service field. Also required is specific knowledge and experience in vocational assessment, functional capacity measures, psychological tests and measurement, job analysis, job placement, and job surveys. 
Q13. ____ The VE’s vocational license expired.
Q14. ____ The VE did not have more than 4 years' and up to 10 years' experience in vocational rehabilitation, as required in DOT 094.117-018 (Vocational Rehabilitation Consultant) or 045.107-042 (Vocational Rehabilitation Counselor), SVP 8.
Q15. ____ The VE lacked knowledge on formulas used to extrapolate numbers of jobs.
Q16. ____ The VE never took a statistics course.
Q17. ____ The VE never took a survey research methods course.
Q18. ____ The VE was not a placement specialist.
Q19. ____ The VE did not have relevant experience observing how jobs were performed in the national economy.
Q20. ____ The VE lacked experience as a labor market specialist 
Q21. ____ The VE had a history of being adjudicated guilty of crimes and/or fraud.
Q22. ____ The VE failed to provide a foundation for his/her opinions.
Q23. ____ The VE testified he/she relied on surveys but could not identify or describe the methodology used in the survey or how the data was collected, or what population the survey was sampled from, or what the response rate or error rate was.
Q24. ____ The VE relied on data not listed as reliable data such as the Occupational Employment Quarterly (OEQ) which is not  listed as a program that an ALJ can take administrative notice of. (See 20 C.F.R. § 404.1566(d)). We particularly object to the use of the OEQ as it claims to rely on data which often demonstrates significant divergence in numbers from the OES. The OEQ also employs a fallacious assumption to divide the job numbers provided by census code into individual DOT occupations by simply dividing the number of jobs in a single occupational group evenly across all DOT jobs within a SOC group using the Equal Distribution Method.
Q25. ____ The VE lacks qualified credentials such as Community Rehabilitation Counselor (CRCC), or Certification from the ABVE.
Q26. ____ The VE has not visited any job sites in the past year 5 years.
Q27. ____ The VE has not analyzed different jobs in the past 15 years.  
Q28. ____ The VE has authored no publications, articles, or treatises.
Q29. ____ The VE has not attended any continuing education courses in Vocational Rehabilitation or Vocational Counseling in the past 3 years.
Q30. ____ The VE's CV does not provide dates of work experience for each job listed.
Q31. ____ The VE lacks knowledge of the Vocational Expert Handbook published by SSA, OHO, Office of the Chief Administrative Law Judge.
Q32. ____ The VE's knowledge and experience is not up-to-date with regard to industrial and occupational trends and local labor market conditions.
Q33. ____ The VE lacks knowledge of the SCO (Selected Characteristics of Occupations) and the SOC (Standard Occupational Classification - Bureau of Labor Statistics).
Q34. ____ The VE has no knowledge of the County Business Patterns Data
Q35. ____ The VE’s only vocational experience consists of testifying at hearings.
Q36. ____ The VE has not placed non-disabled adults in any jobs.
Q37. ____ The VE’s only had experience placing disabled individuals in accommodated jobs.
Q38. ____ The VE was not knowledgeable about SSA’s sequential evaluation system.
Q39. ____ The VE admitted he did not evaluate the claimant’s vocational evidence prior to testifying, such as Work History or Educational Background
Q40. ____ VE lacked  knowledge of the SSA  EM-24027 and could not explain how any particular job listed in the EM-24027  was different in terms of modern materials and processes, i.e., how that job is currently performed based on the VE’s knowledge, training and experience – E.g., Document Preparer and other jobs or the ORS Exertional Level for light work which is inconsistent with Social Security’s Regulations and is defined as including lifting higher than 20 lbs, from 21-25 lbs which would change the numbers of jobs available for claimants.  (see HA 01260.074 Testimony of a Vocational Expert)


Checklist for objecting to the TESTIMONY of the VEs – Upon review of the evidence in this claimant’s case, counsel submits the items checked below as objections to the VE testimony:

T41. ____ The VE testified he based his experience and knowledge on his own reports, studies, or surveys, but failed or refused to produce all documentary evidence upon which he relied, rendering the evidence unreliable.
T42. ____ The VE based his testimony on a small number of alleged peer-reviewed evidence but refused to identify and put into evidence the peer-reviewed opinions, rendering them unreliable, unverifiable, and subject to a conclusion that they are not widely accepted in the relevant community.
T43. ____ The VE’s opinions contradicted other VE opinions and failed to set forth a rational basis for why the VE's testimony was more valuable.
T44. ____ The VE's testimony conflicted with the DOT when SSR 00-4p was in effect prior to l/6/25, and the VE did not explain or resolve that conflict.
T45. ____ The VE testified he placed individuals in jobs but refused to provide the names of employers where he placed individuals in jobs based on privilege or proprietary reasons but had waived that privilege when he identified the names of employers in other civil litigations. 
T46. ____ The VE was biased. For example, all income or the majority of the VE's income came from working for the Social Security Administration and/or ODAR offices.
T47. ____ The VE worked on another case involving the claimant such as when he worked on cases from Vocational Rehabilitation, Family Law, Criminal Law, or Personal Injury and this created a prejudicial effect outweighing its probative value.
T48. ____ The VE testified as to what he believed the claimant’s RFC was.
T49. ____ The VE testified that he did not think the claimant was disabled.
T50. ____ The VE did not take an Oath prior to the hearing
T51. ____ When the VE is biased because he/she lacks experience working for private sector attorneys and only has experience working for insurance companies or the SSA/ODAR.
T52. ____ The VE has testified she/he relies on inferences, deductions, speculation, and uses unverified, unreliable, and non-scientific extrapolation techniques.
T53. ____ The VE lacks a basic understanding of the sequential evaluation process at steps 4 and 5. Or, lacks knowledge of the definitions of past relevant work, other work in the nation, composite job, substantial gainful activity, unsuccessful work, work accommodations, and/or other relevant Social Security laws.
T54. ____ The VE testified that more than one day a month’s absence will be tolerated by most employees when that was not the common opinion of vocational experts in general.
T55. ____ The VE was not present throughout the entire hearing and the ALJ did not summarize the claimant’s relevant vocational testimony.
T56. ____ The VE commented on medical matters, stating what he believed the medical evidence indicated about the claimant’s diagnosis or the functional limitations caused by the claimant’s impairments. 
T57. ____ The VE works for the Division of Vocational Rehabilitation and the claimant has applied for vocational rehabilitations benefits.
T58. ____ The VE testified out of his home without any evidence of privacy protections.
T59. ____ The VE testified while commuting on a train without ensuring privacy protections.
T60. ____ The VE is not familiar with the NAlCS or County Business Patterns Data.
T61. _____Describe any other objections:   
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